Sexual misconduct, assault and harassment: 
Procedure for reporting and investigation

The University of Chichester is committed to providing a positive and safe environment for all students and staff to study, live and work. We will not tolerate any form of sexual assault or sexual misconduct.
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Disclosure


Investigation


Finding


 The appointed investigator will decide whether any breaches of our policies have taken place.


Action


 Where breaches of our policies have occurred, we will take appropriate disciplinary action. 


 If you have sufferred a sexual assault, sexual misconduct, or harassment, or if you are worried about a person or a situation, please talk to us: 	


Report


 If you want to, we will help you make a formal report of what happened.


 We will meet with you and then review the report to determine whether we need to investigate.


 We will put in place protective measures if necessary, and if you wish to do so, we will help you make a report to the police.


 We will investigate your report, assess any evidence and discuss the incident with the other party and any witnesses. 


 During the investigation, we will continue to provide support to all those involved, and any necessary protective measures will continue.


 If the investigator determines that breaches have occurred, the invesitgation report will be passed to the Deputy Vice-Chancellor (Student Experience) and, if appropriate, to the Chief Human Resources Officer for action.


 This might involve a formal written warning, and where necessary, the perpetrator could be banned from campus or expelled from the University.





 The investigation will be kept confidential. 


 We will listen, support you, and make sure you get the help you need.

