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Job Profile      
Department:
Institute of Applied Sciences (IAS)
Post:

          Senior Lecturer in Diagnostic Radiography
Job number:
New
Reports to:
Head of the School of Nursing and Allied Health 
Hours:

Full-time or part-time available via agreement
Campus base:   Based at Bishop Otter Campus and Bognor Regis Campus, but required to work at any centre where University business is conducted that is within reasonable distance of the campus base.
_________________________________________________________________________________

Function of the Post:
This post will support the University’s joint venture with the local Integrated Care Board in launching a Community Diagnostics Centre on its campus in Bognor Regis. The post holder will be expected to be proficient in Diagnostic Radiography. Working together with a number of other appointments in the general area of medical diagnostics, the postholder will contribute to the development of University provision in this area including undergraduate and postgraduate programmes, degree apprenticeships, NHS workforce development, and research/innovation. 

As a Senior Lecturer in the School of Nursing and Allied Health in the Institute of Applied Sciences, the post holder will contribute to teaching, quality assurance compliance, partnership working, research and income generation in the Institute.  
The working year will be divided between teaching, teaching-related administration, assessment, research and income generation activities in such proportions as may be decided by Director of the Institute of Applied Sciences after appropriate consultation, in accordance with the guidelines in the academic contract.
At Senior Lecturer level the post holder will be expected engage in the planning, design and leadership of teaching and research activity, and to be making wider contributions with partners and activity associated with the Institute and the University. 
Principal Accountabilities: 
The list of duties in this job profile should not be regarded as exclusive or exhaustive and require a flexible approach to work.  Please note that, in consultation with you, the University reserves the right to update your job profile to reflect changes in, or to, your post. 

You are required to undertake such other duties appropriate to the grade and content of the work as may reasonably be required of you including to understand and actively embrace the University’s distinctive sensibility, the qualities, values and characteristics expected of everyone working for our University. All staff have a role in supporting the University’s People Strategy ‘Working together - Supporting each other’.

Learning and Teaching
· Take sole responsibility for the design of teaching material and delivery across a range of

modules or within a subject area.  This may be at the level of the programme lead.

· Contribute to the planning, design and development of objectives and material.

· Transfer knowledge in the form of practical skills, methods and techniques.

· Identify learning needs of students and develop appropriate learning outcomes.

· Use time outside of teaching hours to prepare well-constructed, varied teaching sessions,


ensuring that content, methods of delivery and learning materials will meet the defined 
learning outcomes.
· Lead on and collaborate with colleagues on the implementation of assessment procedures.

· Oversee the work of students, provide advice on study skills and help them with learning


problems.
· Undertake the supervision of students’ projects, fieldwork and placements.
· Provide timely, constructive, formative and comprehensive feedback to students using all forms of communication/media.
· Assess the work and progress of students by reference to established criteria and provide


constructive feedback to students.
· Seek ways of improving performance by reflecting on teaching design and delivery and


obtaining and analysing feedback.
· Tackle issues affecting the quality of delivery, referring more serious matters to senior


colleagues, as appropriate.

· Embrace the importance and value of engaging in the task of education and learning together


with students at all academic levels to ensure an outstanding learning experience.

· Work in partnership with students to enable them to become independent learners and


researchers.
Research, scholarly and income generating activities

· Engage in pedagogic and practitioner research and/or scholarly activities.

· Conduct individual or collaborative scholarly projects.

· Extend, transform and apply knowledge acquired from scholarship to teaching and appropriate


external activities.

· Develop and produce learning materials and disseminate the results of scholarly activity.

· Engage in and develop income generating activity applicable to the context of the department and with full discussion with the Head or Director of Institute/Department.
· Prepare proposals and applications to external bodies, e.g. for funding and accreditation


purposes.

· Strive to achieve national and/or international recognition for these activities.

Communication, liaison and networking

· Communicate complex and conceptual ideas to students and peers, using appropriate media


and methods to promote understanding.

· Communicate material of a specialist or highly technical nature.

· Liaise with colleagues – academic and professional services – effectively.

· Participate in and develop internal and external networks (e.g. internal and external


committees), for example to contribute to student recruitment, student placements, outreach


work, sharing information and ideas and building relationships for future collaboration.

· Attend open days and assist with other course marketing activities.

· Focus upon and explore ways to be and think together as educators that are positive and


encouraging and empowering.
Teamwork

· Act as a responsible team member, leading where agreed, and develop productive working


relationships with other members of academic and professional services staff.

· Co-ordinate the work of colleagues to identify and respond to students’ needs.

· Lead on the accreditation of courses and quality control processes within the department.

· Contribute to and/or lead on team and departmental meetings and/or committees internally or


externally.

· Contribute to the development of new systems and procedures.

· Work with colleagues and students to sustain and strengthen an inclusive, supportive, caring


and authentic learning community.

Managing people

· Depending on the area of work, the post holder could be expected to manage, co-ordinate and/or supervise the work of others.

· Support and mentor colleagues with less experience and advise on their personal


development relating to teaching and/or research and/or income generation and taking account of relevant professional frameworks (e.g. UK Professional Standards Framework and


the Researcher Development Framework).

· Co-ordinate the work of others to ensure modules are delivered to the standards required.

· Act as a mentor for students in capacity of Academic advisor.
Pastoral care

· Develop and use listening, interpersonal and pastoral care skills to act as first line support to


students, referring them as appropriate to internal and external services providing further help and advice.

· Appreciate the needs of individual students and their circumstances.

· Support students in developing their resilience to be able to take responsibility and overcome the various challenges they will face including personal, economic, mental, physical etc.
Planning and managing resources

· As module co-ordinator, liaise with others (such as professional services staff or academic


colleagues) to ensure student needs and expectations are met.

· Manage projects relating to own area of work and/or outside the department.

· Be responsible for administrative duties in own areas such as admissions, timetabling,


examinations, assessment of progress and student attendance.

Work environment

· Be aware of the risks in the work environment and their potential impact on areas of their own


work and that of others.

· Depending on the area of work and level of training received, the post holder may be expected


to conduct risk assessments and take responsibility for the health and safety of others.

Expertise

· Specialist knowledge in Diagnostic Radiography.
· Possess breadth and depth of specialist knowledge in the discipline to develop the curriculum,


establish teaching programmes and the provision of learning support.

· Use a range of delivery techniques to enthuse and engage students.

· Balance the pressures of teaching and administrative demands and competing deadlines.

· Develop innovative and creative approaches when responding to teaching, learning and


scholarship challenges.
Other duties

· You are required to undertake such other duties appropriate to the grade and content of the work as may reasonably be required of you.  Therefore, the list of duties in this job profile should not be regarded as exclusive or exhaustive.  Please note that, in consultation with you, the University reserves the right to update your job profile to reflect changes in, or to, your post. All staff have a role in supporting the University’s People Strategy: ‘Working Together – Supporting each other’, 2018-25 and the Learning, Teaching and Student Experience Strategy 2018-25.
Equality, Diversity and Inclusivity
· The post holder will take responsibility for upholding and complying with the University’s Equality and Diversity policies and for behaving in ways that are consistent with fair and equal treatment for all.

· Take responsibility for own learning and engagement with equality issues and actions and


consider the impact of their actions to ensure that they do not have a detrimental effect on


achieving equality of opportunity.
· The University believes that everyone has the right to be treated equally and that the diversity of individuals and groups should be embraced, valued, and respected.  The University is committed to eliminating any form of discrimination be it direct, indirect, harassment or victimisation, and to support this the University has a number of policies that you should ensure you are familiar with and compliant to.  All policies are available on the University’s Intranet.  Any breaches may lead to termination of employment.

Health and Safety

· Take responsibility for ensuring that workplace responsibilities within the University are carried out with full regard to, and in support of, the University’s Health and Safety policies.  This will include ensuring Health and Safety priorities reflect a post-COVID-19 period. This might include acting as Health and Safety Co-ordinator, Fire Warden, Risk Assessor, First Aider or other Health and Safety Representative.

Data protection

· The post holder is responsible for ensuring that workplace responsibilities within the subject


area are carried out in compliance with the requirements of the Data Protection legislation and


the Employment Practices Data Protection Code, especially concerning confidentiality,


treatment of personal information and records management.

Personal development

· Take responsibility for own learning and development in relation to core responsibilities of


teaching and learning, research and income generation taking account of relevant professional

frameworks (e.g. UK Professional Standards Framework and the Researcher Development


Framework).

· Actively engage in continuous professional development, maintaining and developing


knowledge and expertise through membership of appropriate professional bodies (where


appropriate), continuous knowledge and skills development.

Sustainability and Environment: 
· The University is fully committed to sustainable development and environmental initiatives.  It accepts its environmental responsibilities and recognises the contributions it can make to the resolution of global, regional and local environmental issues.  
· The University will continuously seek to improve its environmental performance and will comply, as a minimum, with all relevant environmental legislation, regulations and codes of practice.  All staff are required to support the aims of the University's Environmental & Sustainable Development Strategy.  

Right to Work

Current British Law states that the University cannot employ a person who does not have permission to live and work in the UK.  Immigration guidance information is available at https://www.gov.uk/guidance/new-immigration-system-what-you-need-to-know. All new employees will need evidence of their right to work including evidence of settled status, pre- settled status or a valid visa.
Disclosure Service Certification from the Disclosure and Barring Service

University staff may be required to hold Disclosure Service certification from the Disclosure and Barring Service (DBS). The University is a registered body with the Disclosure Service, reference number 20537300005. Further information about the Disclosure and Barring Service is available from the DBS website at https://www.gov.uk/government/organisations/disclosure-and-barring-service. 
Principal Attributes and Person Specification

Essential requirements are those, without which, the candidate would not be able to do the job. It is expected that the post holder will have the knowledge and qualifications indicated, or equivalent qualifications and experience.
Desirable requirements are those which would be useful for the post holder to possess and will be considered when more than one applicant meets the essential requirements.

	
	Essential
	Desirable
	Evidenced through

	Knowledge and Qualifications 


	A minimum of 2:1 Bachelors (Hons) Degree (etc.) in a relevant subject (Diagnostic Radiography or similar). 
Doctorate in relevant subject – or substantial relevant applied practice experience.

Demonstrable evidence of continuing

professional development.

HE teaching qualification – or willingness to undertake one.

Demonstrable subject-specific knowledge. 

Strong research or scholarly activity profile in relevant subject area.
	Master’s level qualification in related subject. 

Fellow of the

Higher

Education

Academy.

Membership of relevant professional body.
	Application/CV 

Documentary Evidence/
Interview/
References

	Skills


	Demonstrable success in curriculum development and implementation of programmes as a programme/course leader.

Contribute to the development of a culture of inclusivity, innovation, and enterprise.

Demonstrable current teaching methods and presentation skills, supporting blended learning for students.

Demonstrable current practice learning appreciation to support students learning in practice.

Demonstrable significant responsibility for research skills.

Sound administrative, IT, organisational and prioritisation skills.

Able to effectively use VLEs, such as

Moodle, and use them to support creative and

informative learning sessions.
Able to deliver high quality, effective and interactive teaching and will be willing to use a range of methods including face to face, blended and remote delivery if necessary.
Highly developed academic support and

guidance skills.

Demonstrable skills in developing areas of

interest in the subject area.
	PhD supervision
	Application
Interview 

References

Presentation

	Experience 


	Demonstrable evidence of delivery/involvement in HE projects and leading the development of the subject area.

Demonstrable evidence of delivering and

leading on high quality, effective and

imaginative teaching, supporting blended learning
Strong research, practical experience or scholarly work profile aligned with the subject area.
	
	Application

Interview 

References


	Personal attributes


	 Pro-active and self-motivated, able to show initiative as well as inclusivity when working with others.

Demonstrate attributes of Emotional Intelligence and excellent team working. 
Able to manage competing demands and

pressures.

Able to motivate, enthuse and develop students

and/or staff.

Able to work successfully with a variety of

different post holders at different levels of the organisation.

Willing to demonstrate commitment and support for the University’s People Strategy and the Learning, Teaching and Student Experience Strategy.
	
	Application

Interview 

References


Salary Grade:
 Academic Grade 12 (SL)

Date profile is raised: February 2021
SOC code: 2311

