template developed by the uk research integrity office with the research integrity concordat signatories group

Annual Statement on Research Integrity
If you have any questions about this template, please contact: RIsecretariat@universitiesuk.ac.uk. 
Section 1: Key contact information

	Question
	Response

	1A. Name of organisation
	University of Chichester

	1B. Type of organisation: 

higher education institution/industry/independent research performing organisation/other (please state)
	Higher Education Institution

	1C. Date statement approved by governing body (DD/MM/YY)
	25 November 2025

	1D. Web address of organisation’s research integrity page (if applicable)
	https://www.chi.ac.uk/research/research-governance/

	1E. Named senior member of staff to oversee research integrity
	Dr Mark Mason, Interim Provost

	
	Email address: m.mason@chi.ac.uk

	1F. Named member of staff who will act as a first point of contact for anyone wanting more information on matters of research integrity
	Dr Stephanie Bennett, Chair of the Research Ethics Committee

	
	Email address: Stephanie.Bennett@chi.ac.uk


Section 2: Promoting high standards of research integrity and positive research culture. Description of actions and activities undertaken

	2A. Description of current systems and culture

Please describe how the organisation maintains high standards of research integrity and promotes positive research culture.  It should include information on the support provided to researchers to understand standards, values and behaviours, such as training, support and guidance for researchers at different career stages/ disciplines. You may find it helpful to consider the following broad headings:

· Policies and systems

· Communications and engagement

· Culture, development and leadership

· Monitoring and reporting

	Policies and systems

The University has in place robust systems for establishing and delivering high standards of research integrity, and for ensuring that those standards are effectively monitored over time. The principal body responsible for this is the Research Ethics Committee, which meets four times a year.

The Research Ethics Policy, upheld by the Research Ethics Committee, seeks to empower individuals to take responsibility for and negotiate ethical issues arising from their research activities. A key responsibility of the Research Ethics Committee is to oversee applications for ethical review in accordance with the University Ethics Policy.

Communications and Engagement

The Research Office acts as the first point of contact for all researchers who may have queries or need support about any issues relating to research ethics and integrity. All our policies are available on our main website, and further resources are available on a dedicated page on the University’s Virtual Learning Platform, Moodle.  Communication about any updates, or training available are made regularly via Moodle’s Announcement function and/or emails sent to all staff and students, whichever is more appropriate.
Culture, Development and Leadership

The University is committed to supporting its research culture, and has created an internal Research and Innovation Fund (RIF) to which researchers can apply for funding. The Panel that oversees the allocations particularly welcomes applications for funding projects that that can lead to impacts/benefits in wider society, such as impacts on health and wellbeing, culture, social welfare, commerce, public policy, production, and the environment.
It is expected that researchers at all levels will be offered training about research integrity within their academic department, so that this is tailored to any discipline-specific considerations. The Research Ethics Committee also offers at least one training workshop per year dedicated to a specific theme. The Data Protection Office also offers online training to both staff and students. 
The Research Office provides a comprehensive and growing suite of training activities for all research-active staff and postgraduate students, including sessions on research development, research ethics and research supervision. Emphasised throughout these activities is the University’s unerring commitment to empowering and serving its community, fostering vigilance around research ethics and integrity, and providing opportunities for individuals to raise and discuss any concerns they may have. For more details, see the latest version of our Professional Development Programme.

Monitoring and Reporting

The Research Ethics Committee regularly conducts random audits with academic departments as part of its assurance process and to ensure compliance with the Research Ethics Policy. 
The Research Ethics Committee is overseen by the University’s Research and Innovation Committee, and the Academic Board. The Committee submits an annual report on its activities to both its overseers.  


	2B. Changes and developments during the period under review

Please provide an update on any changes made during the period, such as new initiatives, training, developments, also ongoing changes that are still underway. Drawing on Commitment 3 of the Concordat, please note any new or revised policies, practices and procedures to support researchers; training on research ethics and research integrity; training and mentoring opportunities to support the development of researchers’ skills throughout their careers.

	Research Ethics Policy
The Research Ethics Policy was reviewed in 2024-25 in light of the establishment of a biomedical sciences area at the University of Chichester. The new policy can be found on our website.  

Training 
In 2024/25, the Research Ethics Committee ran a training workshop on how to review ethics applications. This was aimed both at staff who were current reviewers, and those who were hoping to become reviewers. 
Research Centres

2023/24 was the first reporting period for our new Research Centres. These Centres were established to act as mentoring hubs for all our researchers, and they will report again on all their activities that took place in 2024/25. The Research and Innovation Committee will review these reports during 2025/26 and feedback to the Centres where appropriate. This ensures that the Committee maintains an overview of the research culture and receives assurance that all researchers are being supported in their development. 


	2C. Reflections on progress and plans for future developments

This should include a reflection on the previous year’s activity including a review of progress and impact of initiatives if known relating to activities referenced in the previous year’s statement. Note any issues that have hindered progress, e.g. resourcing or other issues.

	Plans for 2025-26
The University is currently reviewing its Data Management Policy to ensure this is in line with current best practice. 
The University is also coming to the end of its Strategic Plan period and will be looking to update this. Part of this exercise will include reviewing our strategy for research and ensuring that our culture fosters integrity in our researchers. 
The Research Ethics Committee will be reviewing the University’s current research misconduct procedures with a view to make these more specific and streamlined.

The University’s Research Ethics Policy is also due for review in 2025-26.


	2D. Case study on good practice (optional)

Please describe an anonymised brief, exemplar case study that can be shared as good practice with other organisations. A wide range of case studies are valuable, including small, local implementations. Case studies may also include the impact of implementations or lessons learned.

	


 Section 3: Addressing research misconduct

	3A. Statement on processes that the organisation has in place for dealing with allegations of misconduct

Please provide:

· a brief summary of relevant organisation policies/ processes (e.g. research misconduct procedure, whistle-blowing policy, bullying/harassment policy; appointment of a third party to act as confidential liaison for persons wishing to raise concerns) and brief information on the periodic review of research misconduct processes (e.g. date of last review; any major changes during the period under review; date when processes will next be reviewed).

· information on how the organisation creates and embeds a research environment in which all staff, researchers and students feel comfortable to report instances of misconduct (e.g. code of practice for research, whistle-blowing, research misconduct procedure, informal liaison process, website signposting for reporting systems, training, mentoring, reflection and evaluation of policies, practices and procedures).

· anonymised key lessons learned from any investigations into allegations of misconduct which either identified opportunities for improvements in the organisation’s investigation procedure and/or related policies / processes/ culture or which showed that they were working well.

	The University is dedicated to ensuring that all research conducted under its auspices is underpinned by the highest standards of rigour and integrity. The University’s principles about research integrity are outlined in its Researcher Code of Conduct. 

The Research Ethics Committee has the authority to investigate breaches of ethical practice in research, and may, where necessary, recommend that further investigation is undertaken in line with the University’s Disciplinary Policy for Staff or the Procedures for Disciplinary Action outlined in our Academic Regulations, as applicable. The Research Ethics Policy is reviewed biennially. The Disciplinary Policy is reviewed every three years, and the Academic Regulations are reviewed each year. 

The University also has a Public Interest Disclosure (Whistleblowing) Policy and a Dignity at Work and Anti-Bullying and Harassment Policy. Both of these are publicly available on our website. 



	3B. Information on investigations of research misconduct that have been undertaken

Please complete the table on the number of formal investigations completed during the period under review (including investigations which completed during this period but started in a previous academic year). Information from ongoing investigations should not be submitted. 
An organisation’s procedure may include an initial, preliminary, or screening stage to determine whether a formal investigation needs to be completed. These allegations should be included in the first column but only those that proceeded past this stage, to formal investigations, should be included in the second column.

	Type of allegation
	Number of allegations 

	
	Number of allegations reported to the organisation 
	Number of formal investigations
	Number upheld in part after formal investigation
	Number upheld in full after formal investigation

	Fabrication
	0
	
	
	

	Falsification
	1
	1
	1
	1

	Plagiarism
	0
	
	
	

	Failure to meet legal, ethical and professional obligations 
	0
	
	
	

	Misrepresentation (eg data; involvement; interests; qualification; and/or publication history) 
	0
	
	
	

	Improper dealing with allegations of misconduct 
	0
	
	
	

	Multiple areas of concern (when received in a single allegation) 
	0
	
	
	

	Other
	8
	8
	7
	7

	Total:
	9
	8
	8
	8

	*If you listed any allegations under the ‘Other’ category, please give a brief, high-level summary of their type here. Do not give any identifying or confidential information when responding.

	 The ‘other’ category refers to commissioning (AI). The ‘falsification’ allegation was a combined Commissioning (AI)/Falsification allegation, so is counted twice in this table: once under ‘Falsification’ and once under ‘Other’. All allegations refer to Level 6 undergraduate dissertation projects. 
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